
D uring In-Service Day, we had the privilege of hosting a 

distinguished speaker, Tim Wise, who is well-known for his 

expertise in Diversity, Equity, and Inclusion (DEI). The session was 

incredibly interactive and enlightening, fostering valuable insights 

and discussions. Tim encouraged us to initiate our DEI journey by 

dedicating time to our “Oblivious” as a foundational step to begin 

the process.
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UPCOMING EVENTS

FROM THE OFFICE OF THE PRESIDENT

O n Friday, August 22, the Apple Higher Education team conducted a faculty session centered around hands-on 
experience with transformative teaching and learning. During this session, faculty members were introduced to 

the ways in which Apple technology can serve as essential tools and resources to enhance student success and cultivate 
career-oriented skills. The training was designed to cover areas such as digital literacy, productivity, creativity, and 
communication.
 
The Apple Higher Education team has generously offered to support faculty in effectively integrating technology into 
their classrooms. This support will be tailored to individual needs and promote personalized learning experiences.
 
Throughout the session, several apps were discussed and demonstrated, including but not limited to Complete Anatomy, 
Qlone 3D Scanner, FreeForm, Adobe Illustrator, GarageBand, Clips, and many more. These applications are poised to 
empower both faculty and students with enhanced capabilities for teaching, learning, and creative expression.

K16 COLLABORATIVE 
The Sierra K-16 Collaborative is focused on expanding 
and creating new pathways from high school to 
postsecondary education and into the workforce in 
Health, Education, and Computing/Engineering. 
Five Recovery with Equity Recommendations will 
be prioritized: Improve College Affordability, 
Provide High Tech – High Touch Advising, Cultivate 
Inclusive and Engaging Learning Environments, 
Retain Students through Inclusive Supports, and 
Support College Preparation & Early Credit.
 
Columbia College is working closely with school 
districts, county offices of education, UC Merced, 
CSU Stanislaus, Cerro Coso Community College, 
Mother Lode Job Training, and experienced 
consultants to apply for the $18 million Phase 2 
Implementation Grant, which is due on October 3, 
2023 and runs until June 30, 2026. We are looking 
to increase the resources coming into our economy 
as we streamline equitable pathways from high 
school to postsecondary into the workforce.

RESUBMISSION AFFORDABLE STUDENT HOUSING GRANT 
APPLICATION - FIRE AND FORESTRY TRAINING PROGRAMM  
Columbia College resubmitted The Affordable Student Housing Grant Application in August.  The college is committed 
to offering accessible and affordable housing for low-income. Housing will be reserved for low-income students who 
meet the requirements set out in Ed. Code 17201, and the design objective is to support these students’ academic 
achievement.

Closely related to these housing challenges, Columbia College has accepted the responsibility to address a critical 
statewide issue, namely the dire shortage of firefighters in California. The state’s devastating wildfires have ravaged 
millions of acres, resulting in staggering losses of upward of $148.5 billion. To help alleviate this crisis, Columbia 
College is collaborating with community colleges across the state to form a comprehensive Fire and Forestry Training 
Program.

Columbia College’s foothill environment provides an optimal 
setting for training future firefighters. With more than 280 acres 
of forested land, the campus offers students an opportunity to 
gain hands-on experience and refine their understanding of fire 
and forest management principles. The immersive environment 
will enrich their training and optimally prepare them for the 
challenges of firefighting in California’s diverse landscapes. By 
offering a secure path to firefighting careers, the program will 
be closely aligned with one of California’s most pressing needs. 
The shortage of firefighters has reached critical levels, leaving 
communities vulnerable to the ravages of wildfires.

Tim Wise is an American anti-racism activist, writer, and speaker 

who focuses on issues of diversity, equity, and social justice. He 

is known for his work in addressing topics related to race,  and 

systemic racism in the United States. Wise has written several 

books, including “White Like Me: Reflections on Race from a Privileged Son,” and he frequently delivers lectures and 

workshops on these subjects to various audiences, including educational institutions and corporations. His work aims 

to promote awareness, understanding, and dialogue about issues of race and inequality.

It is imperative to connect the intersegmental efforts of the seven counties in our very large geographical Eastern Sierra K-16 

CERF region, to achieve equity and access. Our newly created collaborative will increase service to all partners and connect 

our fragmented and isolated service areas. The K-16 planning year grant provided an opportunity to survey and understand the 

challenges and successes of all of our regional partners. We are looking to increase the resources coming into our economy as 

we streamline equitable pathways from high school to postsecondary into the workforce.

HEALTHEDUCATION

✦  Alpine 
✦  Amador 
✦  Calaveras 
✦  Inyo 

7 COUNTIESFOCUS ON 5 RECOVERY 
WITH EQUITY RECOMMENDATIONS:

✦ Improve College Affordability

✦ Provide High Tech - High Touch Advising

✦ Cultivate Inclusive and Engaging Learning Environments

✦ Retain Students through Inclusive Supports

✦ Support College Preparation & Early Credit

3
PATHWAYS: 

GOALS 
Increase the number of graduates with two and four year postsecondary degrees and industry recognized credentials that will meet 

the region’s economic and labor market needs.

Increase the number of K12 pathway completers.

Establish and grow industry partnerships that contribute to an increase in the number of K12 pathways.

Increase the number of Work Based Learning experiences for K16 students.

Increase Dual Enrollment offerings for the region’s K12 student population through Community College marketing and signed 

K12/community college MOU’s for sustainability and long term partnerships.

✦

✦

✦

✦

✦

✦  Mariposa 
✦  Mono 
✦  Tuolumne

ENGINEERING/COMPUTING 
(COMPUTER SCIENCE)

ON THURSDAY, AUGUST 21, Columbia College held 

its annual In-Service Day. This dedicated day brings together faculty 

and staff to participate in professional development activities, 

training sessions, and  fostering collaboration, and preparing for the 

upcoming semester. President Tran presented the State of the College 

address during which the impact and outcomes of various initiatives 

implemented 

over the past 

year were discussed, along with the goals for the upcoming 2023-

2024 academic year. This event provided an opportunity for Columbia 

College to unite and synchronize efforts towards strategic goals, share 

updates on grants, inform administrative changes, and showcase 

initiatives that have institution-wide significance, all in support of a 

successful Fall academic term.
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IN-SERVICE

APPLE HIGHER EDUCATION

CHARLIE CLYDE ART SHOW RECEPTION 9/8 3 – 5
LEADERSHIP TEAM MEETING 9/11  9 – 10
BOARD OF TRUSTEE REGULAR MEETING 9/13 3:00
CLAIM JUMPER DAY 9/28 9 – 1
FALL FACULTY CURRICULUM WORKSHOP 9/29 9 – 1
MINI GRANT APPLICATION WORKSHOP 9/29 9 – 10

ACCREDITATION! ACCREDITATION! ACCREDTATION!


