
 

Pre-Apprenticeships are a Hot Topic 

With the explosion in registered apprenticeships across California, another education-

to-career format has also emerged: pre-apprenticeships. Pre-Apprenticeships are 
designed to prepare individuals for an apprenticeship through personal skills training 
and introductory technical training, and often serve as a “weeding out” process for 

registered apprenticeships, who invest a great deal into their apprentices. Unlike 
apprenticeships, pre-apprentices are not hired by an employer. However, with grant-
funding, pre-apprenticeships have been made available to under-served populations 

at no cost. 

At Columbia College, a Pre-Apprenticeship in Fire Science is just taking off the 
ground. The program is targeted at high school students, particularly females, who 

may be interested in a career in fire science. Through workshops, field-trips, and one
-day classes, pre-apprentices will have the opportunity to discover whether a career 
in fire science is right for them while simultaneously learning skills that will allow 

them to succeed in the Columbia College Fire Academy. After the Academy, pre-
apprentices will be well-prepared to apply for an apprenticeship with Cal-JAC, the 
state’s only registered apprenticeship in fire science. 

Spring 2018 

What We Did Spring 2018: 

1/21 Fancy Food Show Field Trip 

1/24 Sonora High Career Fair 

1/30 Child Dev. Advisory Meeting 

2/6 Advisory Meeting at BOCR 

2/20 Advisory Meeting at RC/EL 

2/21 Bret Harte/Calaveras Career Fair 

3/3 Early Childhood Educators Confer-
ence at BOCR 

4/6  Columbia College Career Day 

4/17 Child Dev. Advisory Meeting 

4/26 California Conference on Appren-
ticeships Presentation (San Diego) 

4/28 ICES Children’s Fair 

Greetings from the Columbia College Apprenticeship Initiative! 

New and Innovative 

Creating “new and innovative” apprenticeships, as is the purpose of all CAI grantees, 

can pose many challenges. In a small, rural community such as ours, there are unique 
challenges and opportunities to engage with the local workforce in order to support 
our students and build our area’s economic vitality. This was the topic of Dr. Klaus 

Tenbergen’s presentation at the California Conference on Apprenticeships in San 
Diego in April 2018. Managing multiple apprenticeships in unrelated fields has 
afforded the CCAI team the ability to apply “out-of-the-box” thinking and create 

customized programs for our college and community.  

The first cohort of Hospitality Management apprentices have nearly completed their 
2,000 hours of On-the-Job Training as well as Skills Attainment Certificates in Safety 

and Sanitation and Bartending. They will continue on to complete their Related 
Supplemental Instruction this fall, and most will pursue a Certificate of Achievement 
and/or Associate’s Degree in Hotel Management or Restaurant Management. The 

second and third cohorts are not far behind! Most apprentices will work full-time at 
their employer site over the summer, either Black Oak Casino Resort or Rush Creek/
Evergreen Lodge. 

Many of the first cohort of Child Development apprentices will be completing their 
RSI courses this summer and receiving their Associate Teacher Permits from the 

California Commission on Teacher Credentialing. A second cohort is joining the first in 
summer courses, and a third will begin this fall. Child Development apprentices work 
at ATCAA, Columbia College Child Care Center, Senior Youth Partnership, or The 

Resource Connection. 

Apprentices Richard and Gabriela 
serve food at the Columbia Wine 

Tasting, a fundraiser for the 
Hospitality Management Program. 



 

Teaching Teachers 

From an infant classroom at the Columbia College Child Care Center to a classroom 

full of five-year-olds almost ready for kindergarten at Sonora Head Start, from 
toddlers just learning to share in San Andreas Early Head Start to an after school 
program of busy K-3 students, Child Development Apprentices are getting an array of 

hands-on experiences in the early childhood education field. Apprentices at the four 
local employing agencies have varied experiences, but are able to learn from each 
other in their supplemental instruction courses each week at Columbia College. 

Whether face-to-face or in an online virtual classroom, they share learning 
experiences, questions, and stories from their days in the classroom and make 
connections to the theoretical principles they are reading about in their textbooks. 

Guided by experienced mentor teachers and faculty, they connect theory to practical 
application in a way that makes sense. The apprenticeship staff are also on-hand to 
offer support, as several of them spent a previous “life” as early childhood educators 

as well!  

Apprentices had the opportunity to learn from renowned author, early educator, and 
marriage/family therapist Ronald Mah at the Early Childhood Educator’s Conference 

hosted by the Tuolumne County Local Child Care Planning Council in March.  

In April, apprentices had the opportunity to walk through the Child Development 

Permit application process with Program Assistant Kaitlyn Hanson. Many will be 
applying for their Associate Teacher Permit at the end of the Spring 2018 semester, 
and the rest will be applying for their Assistant Permit. 

After a full semester juggling work and a full course schedule, apprentices are 
looking forward to some semblance of a break this summer: they will take two 
Infant/Toddler courses online, but will only have to worry about one at a time. Most 

will continue to work throughout the summer, and all look forward to returning to 
campus this fall! 

Expanding Horizons 

The CCAI team took Hospitality Management apprentices to the Fancy Food 

Show in San Francisco on January 21, 2018 to get a taste of the specialty 
food industry. Thirty apprentices attended and were able to practice 
professionalism, sample specialty cuisine, and meet up-and-coming 

innovators in culinary arts. 

This field trip was just one of many opportunities that apprentices have to 
practice professional development, explore the many career options within 

hospitality management, and ignite (or re-ignite) their passion for the field. 

Apprentice Lucas Persson was featured in the California Apprenticeship 
Council newsletter in February 2018; his story can be found on page 11 here: 

https://www.dir.ca.gov/CAC/ReportsPublications/
CACNewsletter1stQuarter2018.pdf. 

He says, “I have 17 years of restaurant experience...I never thought about 

hotel management or being a chef. The first four months of class and work 
opened my eyes to how big the hospitality industry is.” 

Apprentices sit on the steps of the 
Moscone Center in San Francisco 

“An 
apprenticeship is 
a prolonged job 

interview.”  

-Dr. Klaus  
Tenbergen  
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